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Tujuan penelitian ini adalah Menganalisis pengaruh komitmen pegawai dan 
budaya kerja terhadap disiplin kerja Pegawai, menganalisis pengaruh komitmen 
pegawai, budaya kerja dan disiplin kerja terhadap kinerja pegawai dan menganalisis 
pengaruh komitmen pegawai terhadap kinerja pegawai melalui disiplin kerja sebagai 
variabel intervening. Untuk menganalisis pengaruh budaya kerja terhadap kinerja 
Pegawai Negeri Sipil Bappeda Kabupaten Jepara melalui disiplin kerja sebagai 
variabel intervening. Sampel dalam penelitian ini adalah 43 pegawai di Bappeda 
Kabupaten Jepara dengan teknik sensus. Uji instrumen digunakan uji validitas, dan 
uji reliabilitas. Analisis data menggunakan analisis SEM Pls.  
Berdasarkan hasil analisis menyimpulkan menerima keseluruhan hipotesis. 
Ada pengaruh positif dan signifikan antara komitmen pegawai dan budaya kerja 
terhadap disiplin kerja Pegawai, ada pengaruh positif dan signifikan antara komitmen 
pegawai, budaya kerja dan disiplin kerja terhadap kinerja pegawai dan disiplin kerja 
sebagai variabel intervening terbukti mampu memperkuat pengaruh komitmen 
pegawai dengan Kinerja pegawai dan memperkuat pengaruh budaya kerja terhadap 
kinerja pegawai negeri sipil di Bappeda Kabupaten Jepara. 
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The purpose of this study is to analyze the effect of employee commitment and 
work culture on employee work discipline, analyze the influence of employee 
commitment, work culture and work discipline on employee performance and 
analyze the influence of employee commitment to employee performance through 
work discipline as an intervening variable. To analyze the influence of work culture 
on the performance of civil servants Jepara Bappeda through work discipline as an 
intervening variable. The sample in this study were 43 employees in Bappeda 
Jepara Regency with census techniques. The instrument test used validity test, and 
reliability test. Data analysis using SEM Pls analysis. 
Based on the results of the concluding analysis accepting the whole 
hypothesis. There is a positive and significant influence between employee 
commitment and work culture on employee work discipline, there is a positive and 
significant influence between employee commitment, work culture and work 
discipline on employee performance and work discipline as intervening variables 
proven to strengthen the influence of employee commitment to employee 
performance and strengthen the influence of work culture on the performance of civil 
servants in the Jepara Bappeda. 
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